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“In many circumstances, the onus of teaching and 
challenging assumptions falls on us as individuals. 
This is both appropriate and harmful – a tiresome 

In John Swinton’s book “Dementia: Living in the Memories of God” 
he writes:  

If theologians and pastoral carers begin their approaches to 
dementia by simply and uncritically buying into the 
assumption that they can somehow actually know that the 
person before them has ‘impaired thinking,’ the chances are 
that is exactly what they will see.  If, on the other hand, they 
are constantly prepared to give people the benefit of the 
doubt and to leave open the possibility that what seems to 
be impaired thinking might in fact be communicating real 
meaning, surprising things might happen. (59) 

You may be wondering why I would quote a reading on dementia 
when talking about how my Cerebral Palsy, a physical disability, 
impacts my call, theology, and living out my ministry.  It is the way 
Swinton invites readers to leave open possibilities and allow space 
for surprising things to happen. 

Expanding Our Hearts  
A Hamilton Conference Minister Writes about the Blessings 
and Challenges of Being in a Pastoral Relationship and Living 
with Cerebral Palsy  

Continued on page  7 

Sometimes I say that if people got to know me, they would realize that I am 
a “fairly traditional” minister.  I love visiting with people, being present with 
them in moments of holy joy and holy struggle.  I love writing liturgies, 
preaching the good news of Jesus, and serving at Christ’s table where all are 
not only welcomed, but invited.  I love engaging children and youth in how 
they can look and live in the world through God’s eyes.  I am so deeply 
moved by God’s call to be in ministry with God’s people. 



“Love is Louder!” 

Waterloo Churches Respond 
Thoughtfully to Vandalism 
On Saturday, December 2, members 

of Emmanuel United in Waterloo 

gathered to raise a new pride flag. 

“We at Emmanuel United Church 

(Waterloo) are inspired by the 

outpouring of love, support and act 

of solidarity shown by the 

community and the wider church. I 

am so proud of the Emmanuel 

congregation for their initiatives in 

becoming an Affirming Community. 

We believe that the diversities we 

are experiencing in community 

represent the very nature of what is 

beautiful about 

humanity and this includes all 

gender expressions and sexual 

orientations. We encourage other 

churches and individuals to educate 

themselves on the significant 

distinctions between acceptance and 

affirmation as we strive to make the 

Church of the twenty-first century a 

safe place for all. To all who feel 

frustrated and angry at hate speech 

and hurtful graffiti we honor and 

respect your sentiments and 

encourage all to remember Love is 

Louder!” — The Rev. Jenn Hind 

Above: A new pride flag is hung on the front of Emmanuel United Church in 

Waterloo. 

 

Left: At Parkminster United in Waterloo, volunteers incorporate hurtful graffiti 

into a mural designed by local artist  Kandace Boos.  2 



Regional Council Boundaries 

The Boundaries Commission will 

release a draft report on January 

10, 2018, suggesting what the 

regional council will look like. This 

is an interim report only, and the 

Commission will receive feedback 

until January 31. Please note that 

feedback on the draft report must 

be from governing bodies of 

pastoral charges, presbyteries or 

Conferences and not individuals in 

order to be received and 

considered by the Boundaries 

Commission. If any church court 

has a suggestion for a specific 

change, that court’s governing 

body must pass a motion naming 

the requested change. The motion 

can then be e-mailed to 

regchange@united-church.ca from 

January 10, 2018 to January 31, 

2018.  The Commission will then 

release a final report no later than 

March 15, 2018, outlining what 

the new regional councils will be. If 

the 43rd General Council approves 

Remit 1, the new boundaries will 

take effect on January 1, 2019. 

President's Message 

Friends, 

Thank you for your invitations to visit your presbyteries, congregations and 

special events. Sharing with you has been gift. I wish I could say yes to 

everyone.  

As we anticipate changes to our church structure, I am aware that you 

bring experience, wisdom, imagination and grace that will help us embrace 

the church that God is calling us to be. 

Visiting South Sauble Community Church for their 50th Anniversary 

Celebration, I heard from generations of families whose lives have been 

enriched by a First Nations family’s gift of land to the United Church. We 

shared good food, laughter, music, and story. Early in their life, the church 

saw young people on the beach with no place to stay. Opening a hostel 

with strict rules including boys on one side of the curtain and girls on 

another, the church provided young men and women from over 100 

different countries a safe place to sleep for 25¢ per night. Having to pump 

the septic tank weekly created some controversy, but in the end the 

experience enriched the life of the congregation. 

At Waterloo Presbytery Extension Council’s property at Caryndale and 

Stauffer Drives in Kitchener, we were invited into a talking circle by the 

Knowledge Keeper from the White Owl Native Ancestry Association to 

mark the sale of the land. As each person shared, I could hear wisdom and 

see the Holy Spirit at work. Salamanders had prevented the sale of the 

property. Then a relationship between White Owl and Emmanuel United in 

Waterloo opened the possibility for the land to be sold so that young 

people from the city will have a place to be nurtured by the earth. Amidst 

sunlight streaming through the trees and smoke from the sacred fire, we 

watched as Extension Council President Don reached down and chose a 

rock to offer as a key to the land. In response, White Owl’s Executive 

Director Michelle gave him $1 and shared the significance of grandfather 

stones. We celebrated with tea made from plants found on the land, 

strawberries and blueberries sweetened with maple syrup, and pumpkin 

pie. 
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(Continued over) 

At New Vision United Church’s open house in downtown Hamilton, I enjoyed tasty food, amazing music, and 

learning about their plans to turn their 150-year-old heritage building into a medium sized music venue for the 

whole community to share. The amazing acoustics make the sanctuary perfect for musical performances. 

Architects invited people from the neighbourhood and community leaders to imagine how the building will serve 

the downtown especially in the areas of arts and social justice.  

I have sent many letters of greetings and support on your behalf. I offered encouragement to Cave Springs Camp 

mailto:regchange@united-church.ca


Below: Hamilton Conference Staff dressed for “Thursdays in Black“  in solidarity with all people who 
bear the scars of violence; Sue, Kim, Peter, Barbara, Ruthanna, Diane B.  

For more information visit http://www.united-church.ca/social-action/act-now/end-gender-based-
violence. 

President’ Message Continued 

as they embark on a new building project; as well as to Parkminster United and Emmanuel United in 

Waterloo as they responded with grace to turn hate filled messages spray painted on their properties 

into messages of hope for an inclusive church, neighbourhood, and world. I signed letters carefully 

crafted by our Conference staff on behalf of the Executive. The first was to Pay Pal asking them to 

extend their service to the legal Palestinian territories and to consider ceasing to serve the illegal 

Israeli settlements; and a second was to the Boundaries Commission sharing our belief that 

relationships will be key to the success of the new regions. We asked that if our Conference cannot 

remain intact that consideration be given to keeping presbyteries together or at least letting pastoral 

charges on the borders of the regions choose where they feel the strongest ties. 

When the Boundary Commission releases their report on January 10, please read the report and offer 

your feedback to the Commission, as individuals, congregations, and presbyteries.  Make use of the 

resources offered by the wider church to wind down existing structures and put in place new ones. 

Along the way, share your questions and suggestions trusting that we are all in this together. Bring 

your experience, wisdom, imagination and grace to the decisions you make so the volunteer, financial, 

and other resources of your presbyteries and Conference can help strengthen the regions we will 

become. 

Blessings,  
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Christ the King United Church in Kitchener has 

entered into a partnership with the United Way, 

Waterloo Presbytery, and some local private 

sponsors to work on community development. Our 

first project is a community pantry. A community 

pantry is similar to the little Library cupboards that 

are visible in many communities. 

The pantry is a cabinet with a clear hard plastic 

window in the door. It is located near the public 

sidewalk and is stocked with non-perishable food 

items and hygiene products. The cabinet is designed 

to fulfill, in a small way, the desire we as people in a 

neighbourhood have to meet two needs—the need 

for food and the need to help.  

Whether it’s a need for food or a need to give, the 

Community Pantry facilitates neighbors helping 

neighbors in a way that allows people to do so with 

some discretion. We recognize that individuals at any 

given time may take from it any items they desire or 

need, and that anyone may donate to the pantry 

freely. We suggest people only take a couple of items 

so there will be some left for others. 

We ask that the pantry not contain anything 

potentially hazardous, especially to children, or larger 

items like clothing or household items, as they would 

take up too much of the space. We ask anyone with 

clothing or 

household items 

to contact the 

church. Christ 

the King also 

hosts the 

Sharing Place 

monthly, where 

we make these 

larger items 

available to 

anyone who 

needs them. 

Pamphlets are 

available in the 

pantry outlining 

the types of 

items to be placed in the pantry, how to donate 

larger items to the Sharing Place, and information 

about the life of the congregation. 

Since the pantry was installed in early November 

2017, items have been both utilized by people in the 

community as well as added by people in the 

community.  

Submitted on behalf of Christ the King United Church  

by Marilyn Burnard 
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Beginnings are important. That statement is as true 

for churches and ministry personnel as for anyone. 

First impressions are formed; people and pastors 

initiate relationships, share dreams and prepare to 

move together into a shared future. In this exciting 

and critical time, there is also an openness to one 

another and to learning that is worth capitalizing 

on. United Fresh Start is a program for the first year 

or two of a pastoral relationship. It employs 

learning together as a way to build strong and 

healthy relationships.  

United Fresh Start 

Continued on page 8 

Christ the King Community Pantry:  
Neighbours Helping Neighbours 



“Learning the story is less about memory work and more about having the story 
written on our hearts.” 

How is the Bible Like Music? 

If someone were to hand you a sheet of 
music and ask, “Isn’t this a wonderful 
piece?” what would your answer be? Unless 
you’re an accomplished musician, you’d 
likely respond, “I’d have to hear it.” Tom 
Boomershine, founder of the Network of 
Biblical Storytellers, asserts that reading the 
Bible is equivalent to reading music. Just as 
with music, the words on the page are 
symbols for sounds whose meaning is lost 
without them being heard. The Bible is 
meant to be told, not read.  
 
Tom has been a professor of 
communications, both ancient and digital, 
and of biblical studies, including working in 
the field of performance criticism. He 
analyzes text in Greek or Hebrew, not 
according to how it looks on the page, but 
for how it would be spoken and performed.   
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your congregation, or improving your skill level, 
there’s lots to learn. I always come away with 
treasures.  
 
Throughout the festival there is rich, well-
crafted worship (where, of course, scripture is 
told not read), music from our own Linnea 
Good (who is also a biblical storyteller), David 
Jonsson and, this year, Joe Ramsey, and 
stimulating conversation at table groups and 
over tasty meals. I also enjoy our ecumenicity, 
with the largest contingents being United 
Church, Mennonite, and Anglican.  
 
Next year’s festival will be October 12 – 13, 
2018, again at St. John’s the Evangelist Anglican 
Church in Thorold. The theme is “Jesus, Paul, 
Peace and the Bible” with keynote speaker 
Thomas Yoder Neufeld, Professor Emeritus of 
Conrad Grebel University College at the 
University of Waterloo. I invite you to come 
and be part of the storytelling, whether as a 
listener or a teller.  

By Pegi Ridout 

 
The Network of Biblical Storytellers Canada 
celebrated our eighth festival gathering in 
Thorold, in Niagara, in October, with Tom as 
our keynote speaker. He founded the Network 
in the United States forty years ago. “Our 
mission is to encourage everyone to learn and 
tell biblical stories by heart.” So, we do. One of 
the features of the festival is what’s known as 
the “epic telling.” Together, we tell a book of 
the Bible. This year it was the gospel of Mark. 
Those who wish to learn portions of a chapter 
and then we tell them consecutively. The story 
comes to life in ways that it never does or 
could in reading the lectionary passages on 
Sunday morning. Moreover, as a teller, you 
come to understand the story in ways that you 
don’t from reading or even studying it. I got to 
tell Mark 15: 33 – 41, the Death of Jesus. 
Besides having to work intensely on the 
Aramaic, “Eloi, Eloi, lema 

sabachthani?” (different from the Greek 
transliteration we usually use), while 
learning the story by heart I paid attention 
to features of the story I hadn’t noticed in 
the same way before.  
 
Are you saying to yourself, “I could never do 
all that memorizing”? Here’s where “by 
heart” comes in. Learning the story is less 
about memory work and more about having 
the story written on our hearts. Workshops 
offer techniques for text analysis, learning, 
and performance, from beginner to expert 
level. Whether your interest is in studying 
the Bible, teaching or using storytelling in 



We Want to Hear from You! 
Contact, a newsletter for Hamilton Conference, is distributed four times annually through HamPack (HAMilton PACKage). The purpose of 

Contact is to share news throughout the Conference about our life, work, programs, policies and communities. We welcome stories 

about events or programs that are unique or new; it is helpful to include details that will help another congregation or group if they 

choose to embark on the same activity. 

Please send submissions to Barbara Hampson at bhampson@hamconf.org. Submissions may be edited for length and clarity. Digital 

photos are welcome; make sure you have permission to publish pictures of people, especially photos of children. 

Expanding Our Hearts Continued 

And then I go to an interview or a meeting with a 
new committee, and it hits me.  Yes, I am 
different, I stand out, and I even may cause dis-
ease in some people.  In many ways, this is the 
reality for all people living with a minority status 
(too many to name, but I’m thinking of my 
racialized colleagues especially).  In many 
circumstances, the onus of teaching and 
challenging assumptions falls on us as individuals.  
This is both appropriate and harmful – a tiresome 
paradox. 

My current ministry is in the congregation where I 
spent my teen years.  Many within the community 
have known and cared for me from when I was 
that shy twelve-year-old kid.  And so, when I 
started serving there as a newly ordained minister, 
relationships and perceptions had to shift – from 
the minister’s kid to a minister.  As it happened, 
my work focused on children and young families – 
a part of the congregation that I hadn’t spent a 
great deal of time with.  They soon related to me 
and looked to me as their minister – a relationship 
that others witnessed, allowing them to follow 
suit.   

Sometimes I am tempted to speak of people 
seeing beyond my CP, to know who I am and what 
I am capable of, but that vision tries (and fails) to 
hide the fact that my disability makes me who I 
am and continues to greatly shape my experience.  
The need for balance appears again – balancing 
honesty as well as not marginalizing myself or my 
leadership.  Within that is the need for courage, 
vulnerability, and humility, for both myself and 

the people I am called to serve. In naming how my 
disability shapes my ministry, it invites the 
congregation to practice adaptive leadership with 
me, from the very beginning of our relationship.  It 
means doing more pastoral care visits over the 
phone, at a local coffee shop, or at the church 
rather than at their home.  It means taking time to 
be used to my voice and understand my speech – 
having printed materials for people to follow.  It 
means being comfortable in how I move and lead 
worship, ensuring visibility and good sound for the 
congregation to hear and see me.  The questions 
shift from, “Can she …? Is she able to …?” to “How 
are we going to live out ministry?  What is our 
understanding of how we serve God together?” It 
means naming the need to work together and 
adapting to how we are being in a covenanted 
relationship of minister and congregation inclusive 
of my Cerebral Palsy.   

For all of us in the church, it is about leaving open 
possibilities and creating room for surprises to 
happen.  I know I have much to learn and many 
ways to grow in my identity and practice of 
ministry.  As beloved people called to serve God, 
we are not meant to be perfect – we are meant to 
have courage in helping lead communities of faith.  
And as people living within an ever-changing 
society, we must be prepared to leave open 
possibilities so that we live out what we preach – 
our vision of God’s kingdom where the last shall 
be the first. 

By Miriam Spies 
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United Fresh Start Continued 

Some years ago, our church 

realized that the wellness of 

ministers is strengthened by being 

in a healthy pastoral relationship; 

feelings of isolation are lessened. 

Fresh Start was adopted by The 

United Church of Canada as part of 

our response to the study on 

isolation of ministers. We build on 

a solid foundation of work laid 

initially by the Episcopalian Church 

in the USA.  In Hamilton 

Conference, we began offering the 

program this fall with the support 

of our presbyteries and their 

pastoral relations committees. 

United Fresh Start offers twenty-

two modules of learning with 

topics ranging from Transition and 

Entering a New System to Leading 

an Integrated Life, Conflict, Role 

Clarity, and Leading Planned 

Change. The United Church is also 

developing a new module about 

Diversity, which we will add to this 

program as we live into being an 

intercultural church.  

Over the summer, as we learned 

about ministers being called into 

new pastoral relationships, our 

Conference staff members Kim 

Uyede-Kai, Minister of 

Congregational Support, and Diane 

Blanchard, Personnel Minister, 

invited ministry personnel to come 

for a monthly “day apart” in the 

United Fresh Start program. In 

September we were thrilled to 

have about thirty ministers 

respond and since then have 

gathered each month to do a 

learning module together and 

spend some time in small groups 

where one member volunteers to 

present an incident for 

confidential reflection. The group 

offers perspectives, experience, 

and theological lenses for more 

deeply understanding and 

responding in faithful leadership. 

Add to this day some time to meet 

and talk with new colleagues, to 

worship and eat and pray 

together, and the day is a full and 

rich one.  

The United Fresh Start program is 

facilitated by people who’ve been 

trained to offer it. In addition to 

Hamilton Conference staff 

members Kim and Diane, several 

other people from Hamilton 

Conference completed the 

facilitators’ training this fall. We 

welcome Deborah Deavu, Liz 

Dillman, Heather Leffler, Paul 

Miller, Pegi Ridout, Adrianne 

Robertson, Eleanor Scarlett, Ted 

Smith, Jane Wylie, and Judy 

Zarubick to this work and 

commend them to their various 

presbyteries as resource people 

who can offer learning modules to 

congregations and ministry 

personnel as new relationships are 

built. In addition, certain modules 

are helpful to churches in 

transition and others in situations 

where there is an openness to 

learning about conflict or clarifying 

roles in a preventative way. 

If you would like to learn more 

about United Fresh Start or would 

like to invite a facilitator to offer a 

module in your congregational 

setting, please contact Kim or 

Diane at the Conference office.  

By Diane Blanchard 
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